
 
 

 
TERMS & CONDITIONS FOR APPOINTMENT OF SHRI SANJAY KUMAR RAKESH 
AS AN INDEPENDENT DIRECTOR 
 

 
The appointment of Shri Sanjay Kumar Rakesh as an Independent Director is governed 
with following terms and conditions. 
 
1. Tenure 
 
1.1 The tenure of your appointment as an Additional and Independent Director on the 

Board of Directors of the Company shall be for a period of _________years with 
effect from ____________________.  

 

1.2 The term “Independent Director” shall be construed as defined under the 
Companies Act, 2013. 

 
1.3 As per section 150(2) of the Companies Act,2013, the appointment of an 

Independent Director is subject to approval by the Company in General Meeting. 
 
1.4  As an Independent Director, you shall not be liable to retire by rotation. 
 
1.5 An Independent Director has to give a yearly declaration that he meets the criteria 

of independence as provided in section 149(6) of the Companies Act, 2013, in first 
board meeting of every financial year. 

 
1.6 An Independent Director has to give a yearly declaration of compliance of sub-rule 

(1) and (2) of the Rule 6 of the Companies (Appointment & Qualifications of 
Directors) Rules, 2014, to the Board, in first meeting of every financial year. Rule 6 
requires every director who is on Board of a Company to maintain validity of his 
registration in data bank of Institute of Corporate Affairs as an Independent 
Director till he holds directorship in a Company. 

 
1.7 As per section 184 of the Companies Act,2013, a director has to disclose his concern 

or interest in any company, firms, association including shareholding if any therein 
on yearly basis and also his concern or interest in a contract or arrangement at 
meeting of Board in which the same is discussed and will not cannot participate in 
such meeting 

 
1.8 You shall also take care of sections 164, 165 & 167 of Companies Act pertaining to 

Disqualification for appointment of Director, Number of Directorships and 
Vacation of office of Director respectively. The said sections are enclosed as 
Annexure-A 



 
1.9 The Company has adopted the provisions with respect to appointment and tenure 

of Independent Directors in consistent with the provisions of the Companies Act, 
2013. The Company reserves the right to remove an Independent Director earlier 
than the said tenure, subject to provisions of the Companies Act, 2013.  

 
 
2. Committees 
 
In addition to the Audit Committee, NRC and CSR Committee, the Board may appoint 
you as a Member/Chairman of the existing Board Committee or any other 
Committee(s) that may be set up in future.  
 
3. Time Commitment 
 
The Board and the Audit Committee meet at least four times in a year. The NRC and 
CSR Committee meetings are ordinarily convened as per requirement. You shall be 
expected to attend the Board Meetings, the Board Committees Meetings (wherever 
applicable) and the Annual General Meetings of the Company and devote quality time, 
as required for discharge of your duties effectively.  
 
4. Roles & Responsibilities 
 
As an Independent Director you are expected to bring objectivity and independence 
to the Board’s discussions and help in providing the Board with effective leadership in 
relation to the Company’s strategy, performance and risk management, apart from 
ensuring high standards of financial probity and corporate governance.  
 
5. Fiduciary Duties 
 
The Board of Directors may assign such duties and delegate such powers as may be 
deemed fit to an Independent Director for discharging his duties in efficient manner. 
 
Your role and duties as an Independent Director shall be in accordance with the 
provisions of the Companies Act, 2013 and the rules made thereunder, as amended 
from time to time. There are certain duties prescribed for all Directors, both Executive 
and Non-Executive under section 166 of Companies Act and the said section is 
attached as Annexure -B for your reference please. 
 
You are also required to abide by the ‘Code of Conduct for Independent Directors’ 
(enclosed as Annexure-C) as amended from time to time to the extent relevant and 
applicable to your role (as per Schedule IV of the Companies Act, 2013) along with 
section 149 and other applicable provisions of the Act.  
 



6. Status of Appointment and Remuneration 
 
6.1 You shall not be an employee of the Company and this letter shall not constitute a 

Contract of employment. 
 
6.2 You will be entitled to receive such sitting fee as per section 197(5) of Companies 

Act, 2013, to attend the Board meeting and/or Committee meetings, from the 
Company as may be decided by the Board of Directors of the Company from time 
to time. 

 
7. Confidentiality 
 

All information acquired during the tenure of Directorship shall be kept confidential 
and shall not be disclosed (during service or after service) under any circumstances to 
third parties without prior written approval from the Company, unless required by law.  
 




























